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Background 
 
 The Oklahoma Education Lottery Act (Title 3A, Section 701, et seq) requires the 
Oklahoma Lottery Commission (OLC) to provide the Oklahoma Lottery Commission 
Legislative Oversight Committee a report by December 1 each year on the level of 
participation of minority businesses in retail and major procurement contracts awarded by the 
Commission (Section 734B). 
 
 In addition, the Act requires OLC to report to the Governor and the Legislature at 
least annually the results of minority business participation (Section 714). 
 
 This report, dated December 1, 2011 is submitted by OLC to address both of the 
reporting requirements of the Act. 
  
 Appendix A provides the full text of those reporting requirements and three (3) 
related definitions from the Act. 
 
 
Lottery Major Procurement Contracts 
 

OLC currently has two (2) major procurement contracts: 
 
Scientific Games, Inc. – Online Gaming Services and Instant Ticket Gaming 

Services.  Approximate annual value of $5,800,000. 
 
Jordan Associates – Advertising Services.  Approximate annual value $140,000 based 

on anticipated media placement. 
 
 

Detail of Vendor Participation with Minorities and Minority Businesses 
 
Scientific Games, Inc.: 
 
 Scientific Games, Inc. (SGI) has spent approximately $64,770.86 in 2011 year-to-date 
with five (5) companies. 
 
 Scientific Games, Inc. employs fifty-three (53) individuals on the Oklahoma Lottery 
project.  These employees represent the following ethnic groups: 
 
   Caucasian    42 
   African-American     9 
   Asian or Pacific Islander    1 
   American Indian or Alaskan Native   1 
   Hispanic      0 
 
SGI acknowledges their commitment to continue to explore other opportunities for utilizing 
minority businesses on the Oklahoma Lottery project.  See Appendix B for details. 
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Jordan Associates: 
 
 For calendar year 2011 year-to-date, Jordan Associates has spent $0.00 with minority 
businesses for advertising related services. 
 
 Jordan Associates also reports that approximately thirty-five percent (35%) of the 
firm’s hours devoted to the Oklahoma Lottery account are performed by minority employees. 
 
 Details of these expenditures are provided in Appendix C. 
 
 
Oklahoma Lottery Retailers 
 
 The Oklahoma Lottery, as a part of its retailer application package, includes a form 
requesting applicants to provide minority owned business information.  This form is provided 
in Appendix D.  Acting on advice from the Assistant Attorney General assigned to the 
Oklahoma Lottery, we indicated on the form that “This request is solely for the purpose of 
complying with the Act – response is voluntary.” 
 
 Of the total of 2,602 applications the Oklahoma Lottery has received since inception, 
twelve hundred and fourteen retailers have completed the form indicating their type of 
minority-owned business.  These applicants indicated the following: 
 
   African American     20 
   Asian American/Asian  988 
   American Indian   137 
   Mexican American/Hispanic    18 
   Women      50 
   Other         1 
               1,214 
 
 The Oklahoma Lottery and Scientific Games, Inc. continue to recruit minority-owned 
retail locations to become lottery retailers. 
 
 
Oklahoma Lottery Staff 
 
 Currently, the Oklahoma Lottery employs thirty-one (31) full-time and three (3) 
temporary employees.  Of these full-time employees, twenty-six (26) are Caucasian, three (3) 
are African American and two (2) are American Indian. 
 
 
Oklahoma Lottery Training and Education for Minority Business Participation 
 
 The Oklahoma Lottery, in order to achieve its goal of providing training and 
educational opportunities for minority businesses and to enable these businesses to compete 
for contracts on an equal basis, in the most efficient and cost-effective manner, has developed 
a partnership with the Oklahoma Department of Career and Technology Education 
(CareerTech) to provide this training and education.  We believe this agreement will afford 
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minority businesses the greatest opportunity for training and education on a continuing basis.  
Our efforts, in conjunction with CareerTech, have focused on two primary functions: 
 

a.   Invitation for Minority Businesses to Bid on Contracts 
Whenever the Oklahoma Lottery, or its primary vendors, issues a request for 
proposals (RFP) or bid for products or services, the Lottery or the vendor, will send a 
copy of the RFP or bid documents to CareerTech, who will in turn post these 
documents on the Oklahoma Bid Assistance Network (OBAN).  Minority businesses 
may use this site to monitor bid opportunities with the Lottery.   
 

b.   How to Apply to Become a Lottery Retailer 
The Oklahoma Lottery has trained the Adult Coordinators from CareerTech on the 
requirements to become a lottery retailer.  These Adult Coordinators will, if 
requested, provide training and assistance for minority businesses in their local area 
on a regular basis.  Locations of these twenty-nine (29) centers are shown in 
Appendix E.   
 

The Oklahoma Lottery Commission (OLC) conducted retailer recruitment training with 
CareerTech in 2007 as an avenue to provide lottery training and educational opportunities for 
minority businesses in regard to becoming licensed OLC retailers.  The sales staff of the 
OLC trained Adult Coordinators from Career Tech on general lottery overview, the 
requirements of becoming an OLC retailer, and how OLC games play.  We also discussed 
the philosophy of why we wanted to provide an outreach to minority businesses.  We had 
approximately 90% participation of the twenty-nine (29) Oklahoma Technology Centers.  
The Adult Coordinators were in attendance at the Metro Tech facility in Oklahoma City with 
two video conference links for outlying centers. 
 
Each Adult Coordinator was given a packet of information containing applications, 
frequently asked questions, calendars, contact lists, and accounting information.  After 
training, a general discussion session was conducted.  The Adult Coordinators were to use 
the lottery information and recruitment tools in their outreach to minority businesses in their 
individual areas.  The OLC will conduct informational and training sessions if the  
Adult Coordinators need to schedule individual sessions in their areas. 
 
These training sessions held by CareerTech were not well attended in 2007 and efforts in 
2008, 2009, 2010 and 2011 have revolved around providing information to potential minority 
retailers, when and if requested, either through CareerTech or direct contact with the 
Oklahoma Lottery.  In 2012, the Oklahoma Lottery staff will renew the relationship with 
CareerTech and will seek to conduct additional training with the Adult Coordinators. 
 
The sales department of the OLC continues to look for recruitment and outreach avenues to 
increase our retailer base and offer the lottery category to those who are interested. 
 
 
Summary 
 
 The Oklahoma Lottery Commission and its primary vendors remain committed to 
achieving both the letter and the spirit of the law with respect to participation of minorities 
and minority-owned businesses with the Lottery. 
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Appendix A 
 
Section 714 – Commission Contracts With Minority Businesses 
 
 It is the intent of the people of this state that the Oklahoma Lottery Commission 
encourage minority businesses to participate in contracts with the Commission. Accordingly, 
the board of trustees of the Oklahoma Lottery Commission shall adopt a plan which achieves 
to the greatest extent possible a level of participation by minority businesses taking into 
account the total number of all retailers and vendors, including any subcontractors. The 
Commission shall undertake training programs and other educational activities to enable 
minority businesses to compete for contracts on an equal basis. The board shall monitor the 
results of minority business participation and shall report the results of minority business 
participation to the Governor and the Legislature at least on an annual basis. 
 
 
Section 734B – Oklahoma Lottery Commission Legislative Oversight Committee 
 
 The Commission shall provide the oversight committee not later than December 1 of 
each year with a complete report of the level of participation of minority businesses in all 
retail and major procurement contracts awarded by the Commission. 
 
 
Definitions: 
 
“Major procurement contract” means any gaming product or service costing in excess of 
Twenty-five Thousand Dollars ($25,000.00), including, but not limited to, major advertising 
contracts, annuity contracts, prize payment agreements, consulting services, equipment, 
tickets, and other products and services unique to the Oklahoma lottery, but not including 
materials, supplies, equipment, and services common to the ordinary operations of the 
Commission;  
 
“Member of a minority” means an individual who is a member of a race which comprises 
less than fifty percent (50%) of the total population of Oklahoma; 
 
“Minority business” means any business which is owned by: 

a. an individual who is a member of a minority who reports as the personal income of 
the individual for Oklahoma income tax purposes the income of the business, 

b. a partnership in which a majority of the ownership interest is owned by one or more 
members of a minority who report as their personal income for Oklahoma income tax 
purposes more than fifty percent (50%) of the income of the partnership, or 

c. a corporation organized under the laws of this state in which a majority of the 
common stock is owned by one or more members of a minority who report as their 
personal income for Oklahoma income tax purposes more than fifty percent (50%) of 
the distributed earnings of the corporation. 
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 Appendix B  
        

 
 

Annual Supplier Diversity Business Plan 2011 
 
Scientific	Games	(SG)	acknowledges	that	Section	714	of	the	Oklahoma	Education	Lottery	
Act	encourages	prime	contractors	to	participate	in	minority	business	subcontracting	
opportunities	with	Oklahoma	minority	businesses.	Scientific	Games	has	a	long	history	
of	developing,	nurturing,	and	sustaining	partnerships	with	minority	business	
enterprises	within	lottery	jurisdictions	in	which	we	have	contracts.	Throughout	the	
Oklahoma	contract	we	will	actively	encourage	our	employees	to	identify	new	
subcontracting	opportunities	for	Oklahoma	minority	businesses.	Our	company’s	
“economic	inclusion”	philosophy	will	continue	in	the	Oklahoma	project	as	it	has	
throughout	the	country.	
	
Minority	Business	Vendors	
	
The	RK	Group	provides	shipping	and	freight	services	for	Scientific	Games,	Oklahoma;	
which	has	resulted	in	an	expenditure	amount	of	$24,097.92	YTD.	
	
SG,	Oklahoma	has	appointed	Williams‐Ellis	as	our	vending	services	contractor,	in	which	
this	Williams‐Ellis	supplies	vending	services	for	our	office	staff	of	31	employees.	
	
Boxes	Etc.,	is	a	packaging	supplier	that	provides	SG	with	warehouse	packaging	supplies	
for	the	shipment	preparation	of	new	games.	In	2011,	SG	has	spent	an	amount	of	
$14,515	YTD.		
		
Lapis	Software	provides	the	SG	Oklahoma	Operations	Department	with	monthly	
maintenance	service	for	the	Internet	Control	Services	Server	which	has	resulted	in	an	
expenditure	amount	of	$24,750	YTD.	
	
Prosys	Information	Solutions	provides	office	electronics,	in	which	SG	Oklahoma	
Cooperative	Services	Department	has	spent	$1,407.94	YTD.	
	
Scientific	Games	will	continue	to	work	with	the	Oklahoma	Minority	Supplier	
Development	Council	to	explore	new	opportunities	to	utilize	minority	businesses	as	our	
needs	expand.		In	2011	Scientific	Games	has	accrued	$64,770.86	YTD	in	minority	and	
diversity	business	expenditures,	resulting	in	a	$19,741.19	increase	in	expenditures	
from	that	of	the	previous	year.	We	will	continue	to	provide	an	annual	minority	supplier	
diversity	report	in	efforts	disclose	our	progress	and	enhance	our	overall	participation	
with	Oklahoma	minority	enterprises.			
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2011	Employee	Demographics	

	
Scientific Games Oklahoma Staff / Department 

Department Caucasian 
African 

American 
American 

Indian 
Hispanic 

Asian / Pacific 
Islander Other 

Warehouse 1 2 0 0 0 0 

Alicia Thomas 

Tel-Sell 0 2 1 0 0 0 

Norma Dawson 

Technical 15 0 0 0 0 0 

Dave Dietz 

Administration 0 2 0 0 0 0 

Bryan Colbert 

Operations 9 3 0 0 0 0 

Raylene Burleson 

Marketing 17 0 0 0 1 0 

Allen Blankinship 

TOTALS 42 9 1 0 1 0 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Scientific Games International 

3817 N. Santa Fe, Suite 176 Oklahoma City, OK 73118   405.523.1100   Fax: 405.528.2835 
www.scientificgames.com 
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  Appendix C 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Oklahoma Lottery - Jordan Contract 
Minority Spending Report 

FY11 
     
Item/Vendor Amount 
Media   
   $0.00 
     
Total Media $0.00 
     
Production   
   $0.00  
     
Total Production $0.00 
     
     
Total Minority Spending FY 11 $0.00 

VENDOR MINORITY 
FY11 

EXPENDITURES 

     
     
Jordan Associates Women $2,128,324  
Jordan Associates Women $878,543  
TOTAL VENDOR  $3,006,867  
     

TOTAL WOMEN  $3,006,867  

     
     
TOTAL MINORITIES   $3,006,867  
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 Appendix D 
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  Appendix E 
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