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(1) except as provided under section 7135(a)(2) of this 

title, any management official or supervisor; 
(2) a confidential employee; 
(3) an employee engaged in personnel work in other than a 

purely clerical capacity; 
(4) an employee engaged in administering the pro- visions 

of this chapter; 
(5) both professional employees and other employees, 

unless a majority of the professional employees vote for 
inclusion in the unit; 

(6) any employee engaged in intelligence, counter-
intelligence, investigative, or security work which directly 
affects national security; or 

(7) any employee primarily engaged in investigation or 
audit functions relating to the work of individuals employed 
by an agency whose duties directly affect the internal security 
of the agency, but only if the functions are undertaken to 
ensure that the duties are discharged honestly and with 
integrity. 

(c) Any employee who is engaged in administering any 
provision of law relating to labor-management relations may 
not file represented by a labor organization- 

(1) which represents other individuals to whom such 
provision applies; or 

(2) which is affiliated directly or indirectly with an 
organization which represents other individuals to whom 
such provision applies. 

(d) Two or more units which are in agency and for which a 
labor organization is the exclusive representative may, upon 
petition by the agency or labor organization, be consolidated 
with or without an election into a single larger unit if the 
Authority considers the larger unit to be appropriate.  The 
Authority shall certify the labor organization as the exclusive 
representative of the new larger unit. 

 
 

§ 7113. NANONAL CONSULTANON  RIGHTS 
 

(a) (1) If, in connection with any agency, no labor 
organization has been accorded exclusive recognition on an 
agency basis, a labor organization which is the exclusive 
representative of a substantial number o(the employees of the 
agency, as determined in accordance with criteria prescribed 
by the Authority, shall be granted national consultation rights 
by the agency. National consultation rights shall terminate 
when the labor organization no longer meets the criteria 
prescribed by the Authority. Any issue relating to any labor 
organization's eligibility for, or continuation of, national 
consultation rights shall be subject to determination by the 
Authority. 

(b) (1) Any labor organization having national consultation 
rights in connection with any agency under subsection (a) of 
this section shall- 

(A) be informed of any substantive change in conditions of 
employment proposed by the agency, and 

(B) be permitted reasonable time to present its views and 
recommendations regarding the changes. (2) If any views or 
recommendations are presented 

under paragraph (1) of this subsection to an agency by any 
labor organization- 

(A) the agency shall consider the views or 
recommendations before taking final action on any matter 
with respect to which the views or recommendations are 
presented, and 

(B) the agency shall  provide the labor organization a 
written statement of the reasons for taking the final action. 

(C) Nothing in this section shall be construed to limit the 
right of any agency or exclusive representative to engage in 
collective bargaining. 
 
 
§ 7114. REPRESENTATION RIGHTS AND DUTEES 
 

(a) (1) A labor organization which has been accorded 
exclusive recognition is the exclusive representative of the 
employees in the unit it represents and is entitled to act for, 
and negotiate collective bargaining agreements covering, all 
employees in the unit.  An exclusive representative is 
responsible for representing the interests of all employees in 
the unit it represents without discrimination and without 
regard to labor organization membership. 

(2) An exclusive representative of an Appropriate unit in an 
agency shall be given the opportunity 10 be represented at- 

(A) any formal discussion between one or more 
representatives of the agency and one or more employees in 
the unit or their representatives, concerning any grievance or 
any personnel policy or practices or other general condition of 
employment; or 

(B) any examination of an employee in the unit by a 
representative of the agency in connection with an 
investigation if- 

(i) the employee reasonably believes that the 
examination may result in disciplinary action against the 
employee; and 

(ii) the employee requests representation. 
(3) Each agency shall annually inform its employees of their 

rights under paragraph 12) (B) of this subsection. 
(4) Any agency and any exclusive representative in any 

appropriate unit in the agency, through appropriate 
representatives. shall meet and negotiate in good faith for the 
purposes of arriving at a collective bargaining agreement. In 
addition, the agency and the exclusive representative may 
determine appropriate techniques, consistent with the 
provisions of section 7119 of this title to assist in any 
negotiation. 

(5) The rights of an exclusive representative under the 
provisions of this subsection shall not be construct to preclude 
an employee from- 

(A) being represented by an attorney or other 
representative, other than the exclusive representative, of the 
employee's own choosing in any grievance or appeal action; or 

(B) exercising grievance or appellate rights established 
by law, rule, or regulation; 
except in the case of grievance or appeal procedures 
negotiated tinder this chapter. 

(b) The duty of an agency and an exclusive representative to 
negotiate in good faith under subsection (a) of this section 
shall include the obligation- 

(1) to approach the negotiations with a sincere resolve to 
reach a collective bargaining agreement; 


