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(3) On or before the 30th day after the date of the receipt by
the head of the agency of the copy of the petition under
paragraph (2)(B) of this subsection, the agency shall-

(A) file with the Authority a statement-

(i) withdrawing the allegation; or
(if) setting forth in full its reasons supporting the
allegation; and

(B) furnish a copy of such statement to the exclusive
representative.

(4) On or before the 15th day after the date of the receipt by
the exclusive representative of a copy of a statement under
paragraph (3)(B) of this subsection, the exclusive
representative shall file with the Authority its response to the
statement.

(5) A hearing may be held. in the discretion of the
Authority, before a determination is made under this
subsection. If a hearing is held, it shall not include the
General Counsel as a party.

(6) The Authority shall expedite proceedings under this
subsection to the extent practicable and shall issue to the
exclusive representative and to the agency a written decision
on the allegation and specific reasons therefor at the earliest
practicable date.

(d)(1) A labor organization, which is the exclusive
representative of a substantial number of employees,
determined in accordance with criteria prescribed by the
Authority, shall be granted consultation rights by any agency
with respect to any Government-wide rule or regulation issued
by the agency effecting any substantive change in any
condition of employment. Such consultation rights shall
terminate when the labor organization no longer meets the
criteria prescribed by the Authority. Any issue relating to a
labor organization's eligibility for, or continuation of, such
consultation rights shall be subject to determination by the
Authority.

(2) A labor organization having consultation rights under
paragraph (1) of this subsection shall-

(A) be informed of any substantive change in conditions
of employment proposed by the agency, and

(B) shall be permitted reasonable time to present its
views and recommendations regarding the changes.

(3) If any views or recommendations are presented

under paragraph (2) of this subsection to an agency by any
labor organization,

(A) the agency shall consider the views or
recommendations before taking final action on any matter
with respect to which the views or recommendations are
presented, and

(B) the agency shall provide the labor organization a
written statement of the reasons for taking the final action.

§ 7118. PREVENTION OF UNFAIR LABOR
PRACTICES

(a)(1) It any agency or labor organization is charged by any
person with having engaged in or engaging in an unfair labor
practice, the General Counsel shall investigate the charge and
may issue and cause to be served upon the agency or labor
organization a complaint. In any case in which the General
Counsel does not issue a complaint because the charge fails

to state in unfair labor practice, the General Counsel shall
provide the person making the charge a written statement of
the reasons for not issuing a complaint.

(2) Any complaint under paragraph (1) of this subsection
shall contain a notice-

(A) of the charge;

(B) that a hearings will be held before the Authority (or
any member thereof or before an individual employed by
the Authority and designated for such purpose), and

(C) of the time and place fixed far the hearing.

(3) The labor organization or agency involved shall have
the right to file an answer to the original and any amended
complaint and to appear in person or otherwise and give
testimony at the time and place fixed in the complaint for the
hearing.

(4)(A) Except as provided in subparagraph (B) of this
paragraph. no complaint shall be issued based on any alleged
unfair labor practice which occurred more than 6 months
before the filing of the charge with the Authority.

(B) It the General Counsel determines that the person
filing any charge was prevented from filing the charge
during the 6-month period referred go in subparagraph (A)
of this paragraph by reason of-

(i) any failure of the agency or labor organization
against which the charge is made to perform a duty
owed to the person, or

(ii) any concealment which prevented discovery of
the alleged unfair labor practice during the 6-month
period,

the General Counsel may issue a complaint based on the
charge if the charge was filed during the 6-month period
beginning on the day of the discovery by the person of the
alleged unfair labor practice.

(5) The General Counsel may prescribe regulations
providing for informal methods by which the alleged unfair
labor practice may be resolved prior to the issuance of a
complaint.

(6) The Authority (or any member thereof or any individual
employed by the Authority and designated for such purpose)
shall conduct a hearing on the complaint not earlier than 5
days after the date on which the complaint is served. In the
discretion of the individual or individuals conducting the
hearing, any person involved may be allowed to intervene in
the hearing and to present testimony. Any such hearing shall,
to the extent practicable. be conducted in accordance with the
provisions of subchapter Il of chapter 5 of this title, except
that the parties shall not be bound by rules of evidence.
whether statutory, common law, or adopted by a court. A
transcript shall be kept of the hearing. After such a hearing
the Authority, in its discretion, may upon notice receive
further evidence or hear argument.

(7) If the Authority (or any member thereof or any
individual employed by the Authority and designated for such
purpose) determines after any hearing on a complaint under
paragraph (5) of this subsection that the preponderance of the
evidence received demonstrates that the agency or labor
organization named in the complaint has engaged in or is
engaging in an unfair labor practice, then the individual or
individuals conducting the hearing shall state in writing their
findings of fact and shall issue and cause to be served on the
agency or labor organization an order-



