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Subchapter IV: Administrative and Other Provisions 
 
 
§ 7131. OFFICIAL TIME 
 

(a) Any employee representing an exclusive representative 
in the negotiation of a collective bargaining agreement under 
this chapter shall be authorized official time for such purposes, 
including attendance at impasse proceeding, during the time 
the employee otherwise would be in a duty status.  The 
number of employees for whom official time is authorized 
under this subsection shall not exceed the number of 
individuals designated as representing the agency for such 
purposes. 

(b) Any activities performed by any employee relating to the 
internal business of a labor organization (including the 
solicitation of membership, elections of labor organization 
officials, and collection of dues) shall be performed during the 
time the employee is in a nonduty status. 

(c) Except as provided in subsection (a) of this section, the 
Authority shall determine whether any employee participating 
for, or on behalf of, a labor organization in any phase of 
proceedings before the Authority shall be authorized official 
time for such purpose during the time the employee otherwise 
would be in a duty status. 

(d) Except as provided in the preceding subsections of this 
section- 

(1) any employee representing an exclusive representative, 
or 

(2) in connection with any other matter covered by this 
chapter, any employee in an appropriate unit represented by an 
exclusive representative, 
shall be granted official time in any amount the agency and the 
exclusive representative involved agree to be reasonable, 
necessary, and in the public interest. 
 
 
§ 7132. SUBPOENAS 
 

(a) Any member of the Authority, the General Counsel, or 
the Panel, any administrative law judge appointed by the 
Authority under section 3105 of this title, and any employee 
of the Authority designated by the Authority may- 

(1) issue subpoenas requiring the attendance and testimony 
of witnesses and the production of documentary or other 
evidence from any place in the United States; and 

(2) administer oaths, take or order the taking of depositions, 
order responses to written interrogatories, examine witnesses, 
and receive evidence. 
No subpoena shall be issued under this section which requires 
the disclosure of intramanagement  guidance, advice, counsel, 
or training within an agency or between an agency and the 
Office of Personnel Management. 

(b) In the case of contumacy or failure to obey a subpoena 
issued under subsection (a)(1) of this section, the United 
States district court for the judicial district in which the 
person to whom the subpoena is addressed resides or is 
served may issue an order requiring such person to appear at 
any designated place to testify or to produce documentary or 
other evidence.  Any failure to obey the order of the court 
may be punished by the court as a contempt thereof. 

(c) Witnesses (whether appearing voluntarily or under 
subpoena) shall be paid the same, fee and mileage allowances 
which are paid subpoenaed witnesses in the courts of the 
United States. 
 
 
§ 7133. COMPILATION AND PUBLICATION OF DATA 
 

(a) The Authority shall maintain a file of its proceedings 
and copies of all available agreements and arbitration 
decisions, and shall publish the texts of its decisions and the 
actions taken by the Panel under section 7119 of this title. 

(b) All files maintained under subsection (a) of this section 
shall be open to inspection and reproduction in accordance 
with the provisions of section 552 and 552a of this title. 
 
 
§ 7134. REGULATIONS 
 

The Authority, the General Counsel, the Federal Mediation 
and Conciliation Service, the Assistant Secretary of Labor for 
Labor Management Relations, and the Panel shall each 
prescribe rules and regulations to carry out the provisions of 
this chapter applicable to each of them, respectively.  
Provisions of subchapter II of chapter 5 of this title shall be 
applicable to the issuance, revision, or repeal of any such rule 
or regulation. 
 
 
§ 7135. CONTINUATION OF EXISTING LAWS, 
RECOGNITIONS, AGREEMENTS, AND 
PROCEDURES 
 

(a) Nothing contained in this chapter shall preclude- 
(1) the renewal or continuation of an exclusive recognition, 

certification of an exclusive representative, or a lawful 
agreement between an agency and an exclusive representative 
of its employees, which is entered into before the effective 
date of this chapter; or 

(2) the renewal, continuation, or initial according of 
recognition for units of management officials or supervisors 
represented by labor organizations which historically or 
traditionally represent management officials or supervisors in 
private industry and which hold exclusive recognition for units 
of such officials or supervisors in any agency on the effective 
date of this chapter. 

(b) Policies, regulations, and procedures established under 
and decisions issued under Executive Orders 11491, 11616, 
11636, 11787 and 11838, or under any other Executive order, 
as in effect on the effective date of this chapter, shall remain in 
full force and effect until revised or revoked by the President, 
or unless superseded by specific provisions of this chapter or 
by regulations or decisions issued pursuant to this chapter. 

 
 


