
 

                               CoStart 
THREE LEAVE OPTIONS: 

 

START-UP INTRAMURAL 

 Faculty member remains on OSU salary 
 Conflict of interest plan required 
 Faculty member negotiates with department chair if 

reduced university responsibilities are requested 

  

START-UP EXTRAMURAL 

 Faculty member takes leave of absence 
 Time period (not to exceed one year) negotiated 

with department chair 
 No teaching or university-service responsibilities 
 No salary from OSU 
 continuing benefits (health and life insurance) from 

OSU must be paid for by faculty member 

  

START-UP PAID LEAVE 

 Considered as normal sabbatical leave program 
(i.e. counts as a sabbatical leave) 

 Faculty member selects half-year or full-year leave 
period 

 100% OSU salary for half-year leave or  
50% OSU salary for full-year leave 

 No teaching or university-service responsibilities  

 
Participants intending to submit an SBIR proposal 
during the CoStart program should consult the federal 
requirements and the Office of Intellectual Property 
Management before selecting a leave option.  
Although STTR proposals could be submitted during 
any of the leave options, SBIR proposals have more 
specific restrictions.   

  

  

 

Intellectual Property Management 
Oklahoma State University 
201 Cordell North 
Stillwater, OK 74078 
405.744.6930 ph 
405.744.6451 fax 

www.oipm.okstate.edu 
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