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• the claimant was separated from work due to the illness or disability of an 

immediate family member 
• the spouse of the claimant was transferred or obtained employment in 

another city or state, and the family is required to move to the location of 
that job that is outside of commuting distance from the prior employment 
of the claimant, and the claimant separates from employment in order to 
move to the new employment location of the spouse 

• the claimant separated from employment due to domestic violence or abuse, 
verified by any reasonable and confidential documentation, which causes 
the individual to reasonably believe that the individual's continued 
employment would jeopardize the safety of the individual or of any 
member of the individual's immediate family 

• the claimant separated from employment to move with the claimant's spouse 
to a new location, and the spouse of the claimant meets all of the following 
requirements: 
a. was a member of the U.S. Military, the U.S. Military Reserve, or the National 

Guard 
b. was on active duty within 90 days of the date of discharge 
c. has a service-connected disability 
d. was discharged under honorable conditions from the military service 
e. takes up residence at a location more than 50 miles away from the claimant's former 

employer for the purpose of reentering civilian life. 
 
The Oklahoma Employment Security Act also contains sections of law that deal with the 
specific issues of individuals working for temporary agencies (Section 2-404.1) and 
individuals who are hired for a specific duration of time (Section 2-404.2).  
 

 
Employees working for temporary agencies (Section 
2-404.1, Oklahoma Employment Security Act) 
For the purposes of this section, the following definitions apply. 
■ "Temporary help firm" means a firm that hires its own employees and assigns 

them to clients to support or supplement the client's work force in work situations 
such as employee absences, temporary skill shortages, seasonal workloads and 
special assignments and projects. 

■ "Temporary employee" means an employee assigned to work for the clients 
of a temporary help firm. 

 
A temporary employee of a temporary help firm will be deemed to have left his or her 
last work voluntarily without good cause connected with the work if the temporary 
employee does not contact the temporary help firm for reassignment on completion of an 
assignment.  A temporary employee will not be deemed to have left work voluntarily


